
RIMPTON VILLAGE HALL 
 

TERMS AND CONDITIONS OF HIRE (as of 01/08/20) 
 

These are the Terms and Conditions of the Rimpton Village Hall Committee (hereinafter ‘the Committee’) for the 
hire of Rimpton Village Hall (hereinafter ‘the Hall’). By signing the hire agreement you agree to abide by these 
Terms and Conditions which the Committee reserves the right to review or amend from time to time. 
 

1. Payment: Is made against our issued invoice. For one-off events (e.g. private parties, weddings, talks etc.) the invoice 
will be issued at the time of booking and will include any required security deposit. For regular block bookings in 
advance (e.g. sports activities, meetings etc.) the invoice will be issued in arrears either monthly, every 2 months, 
termly, or annually as agreed at the time of booking. All invoice payments will be due in full within 30 days of the 
invoice date. 

2. Cancellation: If one-off events are cancelled up to 14 days before the booked date a full refund will be issued. Refund 
for cancellations within 14 days will be at the discretion of the Committee. If a recurring event within a sequence is 
cancelled, the hirer should inform the Treasurer so that the invoice can be adjusted. 

3. Deposits: If your event required a security deposit, this will be refunded in full once it has been confirmed that the 
Hall has been left clean and tidy without damage to its fabric, fittings and fixtures. The cost of any repairs to damage 
or additional cleaning needed will be deducted from the deposit. 

4. Access: The Hall operates a keysafe system. A code number for the digital keysafe will be provided before the event. 
Code numbers are hirer-specific and are changed regularly. The keysafe and its operating instructions are located in 
the front porch of the Hall. The keys must not be taken off site. If the hirer needs to leave the site, the Hall must be 
locked and the keys locked in the keysafe to be retrieved on their return.  

5. During the hire: The hirer will ensure they are familiar with the Health and Safety, Fire, and Safeguarding policies of 
the Committee, the location of emergency exits and of first-aid and emergency equipment in the Hall. During the 
period of the hire, the hirer is responsible for the supervision and safety of all persons present in respect of all aspects 
of the aforementioned policies, and will familiarise those persons with the aforementioned locations. The Hall must 
be kept unlocked at all times when occupied, and fire exits kept clear of any obstructions. All areas of the Hall and 
patio are non-smoking. The hirer is entirely responsible for the safety and compliance of any electrical equipment 
they have brought on site. In the car park, cars must not obstruct the access of emergency vehicles to the Hall, and 
all cars are parked at the owners’ risk. The hirer must ensure that all activity of their event ceases by midnight. 

6. Premises licence (002557/SSDCHE408): It is the responsibility of the hirer to ensure that any planned activity 
authorised under the Hall’s Premises Licence complies with the Terms and Conditions of the license, and the hirer 
should familiarise themselves with these. For the avoidance of doubt, these activities include Plays, Films, Indoor 
sporting events, Live music, Recorded music, Performances of dance, Making music, Dancing, and the Supply of 
alcohol. The details of these Terms and Conditions of the licence are displayed on the Hall notice board and are 
available at www.rimpton.net. Unfamiliarity with these Conditions will not form the basis of a defence in the event of 
any breach of the Conditions. The Committee reserve the right to summarily terminate a hire agreement in the event 
of such a breach. For convenience, some of these Conditions are summarised below. 

a. Films: The hirer is responsible for ensuring no person under the classification age of the film is admitted to 
the viewing. 

b. Music and entertainment: The hirer will ensure that all forms of music and/or amplified entertainment of 
any kind cease promptly by midnight. 

c. Supply of alcohol: The hirer must obtain written permission (via the booking form) of the Committee to 
supply alcohol. The hirer is responsible for ensuring alcohol is not supplied to any person under the age of 
18yrs.  

d. Glass: The hirer is responsible for ensuring that no drinking glasses, bottles, or glass of any kind is used in 
any of the exterior areas of the Hall. 

e. Irresponsible promotion: The hirer is responsible for ensuring that no activity is either promoted or 
conducted in a manner that either constitutes or may lead to or may contribute to a risk of crime, public 
disorder, public nuisance, prejudice to public safety, or harm to the vulnerable. 

7. Third party services: The hirer should be aware that the Hall’s insurance underwriters will not provide indemnity to 
third party event organisers or providers of services. If the hirer has engaged such a company for their event, it is the 
hirer’s responsibility to ensure that the company carries its own Public Liability insurance, and must provide a copy of 
the insurance schedule to the Hall’s Booking Officer prior to their event. For the avoidance of doubt, such third party 
services may include e.g. Caterers, Animal Rides, and Bouncy Castles/Inflatables. The hirer must ensure third party 
providers remove all the rubbish and rubbish bags that they generate, from the site. 

8. Setting up and clearing up: If it appears to be necessary to set up and clear up a one-off event on the day before 
and the day after the actual event date itself, the request to do so will be considered at the time of booking, provided 
there are no other events booked on those days, and may incur a further fee. If there are other events booked on 
those days, the hirer will need to ensure that their event is set up and cleared up on the same day as the event itself 
so as to comply with clause 9. 

9. End of the hire: The Hall must be handed back in the condition it was received ready for the next hirer. It is the 
responsibility of the hirer to ensure that if necessary, floors are swept and/or mopped clean; the kitchen and its 
appliances, cutlery and crockery are clean and correctly stowed; tables and chairs are returned to the store room and 
stacked neatly; mains water is turned off (stopcock in gents toilet left of the window); all electrical appliances are 
turned off and all lights extinguished; water heater is turned off; central heating is turned off; all rubbish and rubbish 
bags are removed from site (there is no facility for council rubbish collection); all windows and doors – including fire 
doors are secured; the front door is locked and the keys returned to the keysafe; the car park gate is shut.  

10. COVID-19: The hirer must comply with the additional T’s & C’s pertaining to coronavirus, provided separately. 


